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News

Jenny Ray completed 
Brighton Half
Jenny Ray completed the 
February Brighton Half Marathon 
and raised over £500 for AvMa 
UK – making a big difference to 
people affected by avoidable 
harm in healthcare.

Lasting Powers of Attorney 
– what are the risks?

Lasting Powers of Attorney  - what are the 
risks?
Lasting Powers of Attorney (“LPA’s”) are 
documents which you can prepare to 
appoint a named individual/individuals known 
as Attorneys to make decisions about your 
Property and Financial Affairs and/or your 
Health and Welfare if you are unable to make 
these decisions yourself.  A sensible enough 
move, but the Sunday Times has reported 
recently that investigations into the misuse of 
LPAs have risen dramatically in recent years.

The Office of the Public Guardian (OPG) 
is the governing body responsible for 
investigating the actions of Attorneys. The 
OPG looked into 1,897 cases relating to 
potential misuse between 2016-2017 which 
represents a 50% increase on the number of 
investigations from the year before.

What powers are granted to the Attorney?
Under a Property and Financial Affairs LPA, 
you’re granting your Attorneys wide powers 
to deal with all your assets, including your 
bank accounts/investments and the ability to 
sell your property.  However, these powers 
can be limited by including instructions within 
the LPA which your Attorneys are legally 
obligated to follow. 

Choosing your Attorney
You should think carefully about whom you 
appoint as your Attorney as it should be 
somebody you trust to look after your assets 

and to act in your best interest.  You may 
wish to consider notifying friends/relatives as 
to whom you are intending to appoint as an 
Attorney before the LPA is registered as this 
may prevent a future dispute.

Why an increase in investigations?
There are reportedly approximately 3.5 million 
registered LPAs, and these investigations 
make up a small proportion. However, it is 
advisable to seek legal advice before making 
LPA’s so that we can discuss your individual 
circumstances to try and mitigate any risks.

There are a number of factors that may 
help explain the increased number of 
investigations:
•  Changes to the LPA registration process so 

individuals no longer need to notify anyone 
that they are making an LPA.

•   Increased public knowledge about 
reporting Attorneys as cases are being 
reported in the press.

•  Potential abuse with homemade LPAs with 
the OPG’s online system

We can help
Do contact our team of experts on  
01273 324 041 or email 
enquiries@griffithsmith.
co.uk if you would like to 
discuss any of the above 
matters in complete 
confidence.



Henna Eshan
Henna qualified as a Solicitor in 2012 and 
joined us in March 2019. Prior to joining 
Griffith Smith Henna worked for 2 London 
City firms and Howlett Clarke Solicitors in 
Brighton. Henna covers all of Sussex and 
her work includes advising clients upon 
relationship breakdown, including unmarried separation, divorce, 
civil partnership dissolution and associated financial matters.

We are delighted to announce that Henna Eshan, Associate 
Solicitor has joined the team.

News and Views

New team members join the firm
We are delighted to announce that Helen Rowe, LLP Partner 
has joined the team.

Helen Rowe 
Helen qualified as a Solicitor in 1998. 
She is now an LLP Partner and heads 
up the residential property team at the 
Hassocks office. Helen is very familiar 
with how much of an uphill struggle 
moving home can be, with over 20 years 
of experience she brings an element of calm and certainty to 
you during your transaction.

Deborah Francis
Deborah qualified as a solicitor with 
a firm in Surrey in 2005. Most of her 
experience has been with regional firms 
and she has also worked in the City. She 
relocated to Brighton in 2012. 
Deborah has acted for clients in 
connection with will disputes, inheritance claims and 
employment law for 14 years.

We are delighted to announce that Deborah Francis, Associate 
Solicitor has joined the team.

We are delighted to announce that Zoe Willers, Associate 
Solicitor has joined the team.

Zoe Willers
Zoe was admitted as a solicitor in 2000 
and was a partner with De Cruz Solicitors 
in London from 2003 until she joined 
Griffith Smith in 2019. Zoe has a general 
and wide ranging civil and commercial 
litigation practice, which includes personal  
injury and clinical negligence, property litigation and 
contractual disputes. Zoe is a member of the Association of 
Personal Injury Lawyers. 

How would you like to receive 
your Newsletter?

You can receive your biannual newsletter via post  
or email and for those who prefer a large print 

format – you just need to let us know! 

To find out more, please contact our Marketing Executive, 
Vicky King on v.king@griffithsmith.co.uk

The fight for equal pay –  
one step closer?
Asda has lost the first stage of its appeal against a ruling that staff 
working in store, warehouse and distribution centres deserve equal 
hourly pay. 

In what is regarded as a landmark judgment, the Court of Appeal 
have upheld that the work carried out by female store staff is 
comparable to that carried out by men in the warehouse and 
distribution centre in terms of their pay rates. The story is the same 
in three of the other big supermarkets; Sainsbury’s, Tesco and 
Morrisons who are all facing similar claims
 
In response, Asda said that they’re disappointed with the judgment 
and remain confident in their case. The final ruling over whether the 
work is of equal value is expected in May 2019.

The case marks another step in the long road to equal pay. The first 
equal pay claim was made in 1832 by women working in the labour 
exchange. Then some 140 years later in 1970, the Equal Pay Act 
was passed. Employers were then required to pay their staff that did 
the same, or, comparable work equally, regardless of their gender. 

Do you have concerns over equal pay?
If you are an employer and you want to check you are complying 
with equal pay obligations, or an employee 
who is being paid less than someone in a 
comparative role, then please contact our 
employment law specialist Deborah Francis 
for advice and a no obligation discussion.
 
Call 01273 384008 or email Deborah at 
d.francis@griffithsmith.co.uk



Our chosen charities for 2019/2020 
As a firm we feel that working with local charities is extremely 
important, not only to help raise the profiles of the charities, but also 
to engage our team in the local community and help raise some vital 
funds. 

This year we have decided to partner with 3 local charities.

Brighton Oasis Project (BOP) - For over 21 years they have 
delivered a unique range of gender-specific services to women with 
drug or alcohol problems as well as dedicated support for children 
and young people affected by a family member’s substance misuse. 
They now operate not only in the City of Brighton & Hove but also 
across East Sussex too, including Hastings and Eastbourne. They 
also work with not just women and children but also men who are 
fathers and those with multiple and complex needs.

The Clock Tower Sanctuary helps homeless young people (aged 
16-25) in Brighton & Hove. It may come as a surprise to learn that 
the majority of homeless young people who come to The Clock 
Tower Sanctuary are homeless because of relationship breakdowns 
meaning they have nowhere to call ‘home’.

Brighton & Hove Impetus is a multi-award winning local charity. 
Brighton & Hove has one of the highest rates of loneliness in the 
UK; over 70% of the people Impetus supports tell them it is the 
most difficult aspect of their lives. It is estimated that over 36,000 
residents in our city are always or often lonely. With the support of 
Griffith Smith Solicitors Impetus can develop its services to reach 
and help more people.
 
We have already started to work with these 3 charities and are 
looking forward to partnering with them over the coming months 
and helping to raise some vital funds.

We are taking on a Triathlon!
We are completing the Brighton & Hove Triathlon for  

Brighton & Hove Impetus on Sunday 15 September –  
if you would like to sponsor our team, you can here;

 www.justgiving.com/fundraising/griffithsmith

Why use a Mortgage Broker?
If you are in need of financial assistance, whether a mortgage or 
bridging finance to fund a property transaction, we have a great 
relationship with Wooton and Bean who have managed to secure 
mortgage funding for staff and clients with unique circumstances 
which are not standard.  Matching the clients’ needs with the right 
product is key, and here Richard Wooton explains why seeking the 
services of a mortgage broker pays dividends….

In the current market place obtaining a mortgage can seem 
daunting and many would approach their bank or existing mortgage 
provider in the first instance. However, with over 90 different lenders, 
all of which have different criteria and affordability calculations, are 
you spending your valuable time speaking to the wrong lender? 

A mortgage broker will search the market and compare the different 
deals that are available to you including your existing lender. Their 
role is to make sure the lender and product you proceed with is the 
best available to meet your needs and situation. 

Certain mortgage brokers also have exclusive rates with many of the 
high street lenders which can result in better terms than going direct.

Mortgage brokers are fully qualified to give advice and are regulated 
by the FCA, they have a duty of care to their clients to give the best 
advice possible.

Some brokers are ‘whole of market’, however some are tied to a 
particular lender or group of lenders (usually called a panel). If your 
mortgage broker is not able to recommend deals from the whole 
market, they will not be able to tell you about some deals - even if 
one of them might be the cheapest option for you. It is important 
you know how much of the market your chosen mortgage broker 
can access before agreeing to work with them. 

It is also important to know how your mortgage broker will be paid. 
Some take commission from lenders, while others will charge you a 
fee for their services. 

Wooton and Bean are a local whole of market mortgage brokerage, 
with 7 qualified advisers covering the whole mortgage spectrum. 
They receive exclusive rates from many of the high street lenders, 
and do not charge for their advice. They can also assist you with all 
the additional decisions that are often associated with moving home, 
including recommending an appropriate life insurance policy for you, 
or finding you a good deal on buildings insurance.

We would be delighted to assist you with any aspect of your 
mortgage. Please contact us to see how we can help.

Wooton & Bean
1st Floor
65 The Broadway
Haywards Heath
RH16 3AS
01444 440530 
www.wootonandbean.co.uk
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Steve Mackie and the Financial Management 
Team are based in the West Wing of our  
Old Steyne offices and can be reached on  
01273 765959. They would be happy to meet 
for a free initial consultation at any of  
our branches.  
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You should not take or refrain from any action in reliance on anything contained in 
this newsletter. If you wish to discuss a particular matter or would like some general 
advice, please contact us. 

Authorised and Regulated by the Solicitors Regulation Authority

Griffith Smith Financial Management Ltd is an appointed representative of North Laine 
Financial Management Ltd which is authorised and regulated by the Financial Conduct 
Authority.

47 Old Steyne, Brighton, E. Sussex, BN1 1NW
01273 324041  brighton@griffithsmith.co.uk

Brighton - 
Old Steyne

32 Keymer Road, Hassocks, W. Sussex, BN6 8AL
01273 843405  hassocks@griffithsmith.co.uk

Hassocks

www.griffithsmith.co.uk     
01273 324041

www.griffithsmithfm.co.uk      
01273 765959

Mid Sussex Merger Announcement

Our Henfield and Hassocks Branch Offices will be merging with 
effect from 13 May this year to create a new and dynamic  Mid 
Sussex hub for the firm.  Our team based in Henfield will be 
moving to our Hassocks Office, and we are looking forward to 
all the opportunities this presents to work more closely with our 
clients and increase our already thriving Mid Sussex presence.

Merging our Henfield and Hassocks Offices will bring together the 
range of experience and expertise that our legal advisers in both 
offices are able to offer.

Although we will no longer have an office in Henfield, the team will 
be happy to visit local Henfield clients at home.  We are very keen 
to maintain the long association we have had with the village and 
surrounding areas.

A Spring Statement in the eye of the Brexit storm
The Chancellor rose in a parliament preoccupied with the ongoing 
Brexit drama to deliver a Spring Statement on the state of the economy.

Mr Hammond made clear some while ago that he wanted his Spring 
Statement to be a short financial briefing and he stuck to a no-frills 
script.

There were no new tax measures and only minor spending changes. 
The Office for Budget Responsibility (OBR) trimmed its projections for 
government borrowing, but Mr Hammond kept his powder dry for 
the forthcoming Spending Review.

While the Chancellor may have appeared to say little, his statement 
was followed by some announcements and the publication of a 
range of documents covering areas including:

·  Making Tax Digital (MTD) – the government confirmed a light touch 
approach to penalties in the first year of MTD’s implementation. MTD 
will not be extended to any new taxes or businesses in 2020.

·  Apprenticeship levy – the timing of the reduction in the co-investment 
rate for employers from 10% to 5%, and the increase to 25% in the 
amount that employers can transfer to their supply chains, will be 
brought forward. These changes will take effect from April 2019.

·  Draft legislation for the new structures and buildings allowance for 
investments in non-residential structures and buildings announced 
in the 2018 Budget. The relief will be given as an annual 2% flat rate 
over 50 years for new commercial structures and buildings.

·  Review of time limits for the recovery of lost tax involving an offshore 
matter, comparing them with other time limits. It will set out the 
rationale for the charge on disguised remuneration loans and will be 
laid by 30 March 2019.

·  CGT private residence relief changes announced in the 2018 Budget 
to lettings relief and the final period exemption.

These documents are likely to result in legislation following the 
Autumn Budget. 

Update from Spring 
Statement 




